relavance in a classroom situation.

Ans:

W e

gl " . ’ " ’
What do you mean by social interaction? Discuss jtg

Tir j
' -~ ma R .

Meaning of social interaction
Social interaction is the foundation of society. It is the

very essence of social life. Hence, the concept is crucial
to any study of the dynamics of society and culture,
Without interaction there would be no group life. Mere
presence of individuals in a place does not weld them
into a social unit or group. It is when persons or groups
of persons do such things as work or play or talk together
with common end, or when they compete or quarrel with

eitment. It is true that life is stable, confined and defijp d
by traditional systems, norms and patterned ways Ite-

also true that life is fast-moving, dynamic ang chang;i N
breaking out at the weak point [or where conﬂitng,
greatest]. People are on the move. They are sn-ivinls
competing, conflicting, cooperating, appeasingg‘
adjusting, reconciling and then challenging again This:

.
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acnon element or functional element itselfrepresents social

mteraction.

Definition

1. Eldredge and Merrill : ‘Social interaction is the
general process whereby two or more persons arc
in meaningful contact as a result of which their
behaviour is modified however slightly.’

2. Drawson and Gettys : ‘Social interacnon is a

process whereby men interpenetrate the minds of

each other.’

Gish, NP. : ‘Social interaction is the reciprocal

influence human beings exert on each other through

interstimulation and response.’

(2J

Relevance of social interaction
The process of social interaction includes co-operation,
competition accomodation, assimilation and conflict.
The relevance of these forms of social interaction can
be discussed as follows. it

Cooperation is so important in the life of an
individual that according to Prince Kropotkin it is
difficult for man to survive without it. He calls it mutual
aid. In rearing of progeny and in the provision of
protection and food cooperation is inevitable. The
continuation of the human race requires the cooperation
of male and female for reproduction and upbringing of
children. Cooperation has its origin in the biological
level. The principle of struggle for existence and survival
is essentially the principle of cooperation.

Cooperation helps society to progress. Progress can
better be achieved through united action. Progress in
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science and technology, agriculture and industry, transport
and communication, elc., would not have been possible
without cooperation. Persons who cooperale may generate
unbounded enthusiam, It is the main spring of our collective
hife. It gives strength in union. It builds, it conserves. In
democratic countries, cooperation has become a necessary
condition of people’s collective life and activities. The growth
oftherole of cooperation is seen in the increase in the size
of communities.

Comipetition plays an importannt role in our social life.

Competition performs a number of use yl functions in
society. Some of them may be noted here.
Conflict is a fundamental socia trait. According to
Gumpiowtcz, the development of society has been
marked by a ceaseless struggle. Karl Marx has explained
this struggle as class struggle. George simme] has
maintained that a conflict-free harmonious group is
practically an impossibility. Society requireg for its
forma.tic‘)n and growth both harmony and'disharmony,
association and dissociation.

Conflict may have positive as wel] as negatjve
results. The negative and the positive effe.cts of con jct
may be briefly examined here.

Sopal Functions of Competition

L. Assigns Statuses to the Individuals. Competition
assigns individuals thejr respective place in the socia]
system. Social status and competition are always

associated. Some people compete with others 4 retaip
their status, others compete to enhance their siapy,

2. Source of Motivation, Competition is a SOurce p
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Q... Whatdo you mean by competition and conflict. Make |
differences between the two process. |

Ans: Meaning of competiton
Competition is the most fundamental form of social .struggle.
Itis anatural result of the universal struggle Tor existence ..
[tis based on the fact that all people can never satisfy all
their desires. Competition takes place whenever there is an
insufficient supply of things that human beings commonly
desire. Whenever and wherever commodities which
pegile ant eve avs bl in g limited supply, .7 »re i -
compelition.

Definition

l. Park and Burgess : “Competition is an mteraction without
social contact”,

for the same goal which is limited so that all cannot share_”
3, Horton and Hunt - “Competition is the Struggle for
possession of rewards which ar,i limited ip supply,
goods. status, power, love-anything. »
4. Competition may also be-defined as ‘the Process of
seeking to monopolise a reward by Surpassing al;j rivals.*
Meaning of conflict

Conflict is an cver-present process in hum
Itis one of the forms of struggle betwe
groups. Conflict takes place whenever
seeks to gaip,a reward not by s
Competitors but by preventing them
competing,

()  Harlan angd Hunt : Confhey may be defineq

an relatjopg.
€0 individyg)g or
aperson or group
"IPassing othey
{rom e[Teclively

S & procesg
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Cooperation
normally brings
about positive
results. It rarely
causes losses to the
individuals
involved 1n it.

Cooperation is
boundless. It has no
limital tions, One
can go to any
extent to help
others.

As C.H. Cooley
has pointed out
Cooperation
requires qualities
such as kindness,
sympathy, concern
for others, mutual
understanding and
some amount of
readiness to help
others.
Cooperation bnngs
people satisfaction
and contentment.

3.

Though competition

can bring about
positive resulls, it
can cause damages or
losses to the parties
and persons
involved.
Competition has its
own limitations. It is
bound by norms.
Limitless or
unregulated
competition can
cause much harm.
Competition requires
qualities such as -
strong aspirations,
self-confidence, the
desire to earn name
and fapie in society,
the spirit of
advenrure and the
readiness to sui fer
and to sn—uggze‘

well as t10n as
dissatisfacy; "
anxiety, ’
indefinj tene and
uncerraip;q
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Factors of Assimilation N

1. Toleration : Assimilation is possible only WhBI'I individuals
and groups are tolerant towards the cultural differences of
others. Tolerance helps people to come together, to develop
contacts and to participate In common social and cultural
activities. When the majority group or the dominant group
itselfis secure, hospitable and tolerant toward differences,
the immigrant groups or minority groups have a greater
opportunity to join and to participate in the total community
life.

2. Intimate Social Relationships : Assimilation is the final
product of social contacts. The relative speed in which it is
achieved depends on the nature of the contacts. It takes
place naturally and quickly in primary groups such as family
and friendship groups. On the contrary, where contacts are

secondarv. chat is, indirect, impersonal and superficial
assimilation is slow to take place.

~ Amalgamation or Intermarriage : A factor which uolpsS |
- complete assimilation is amalgamation which refers to the |
intermarriage of different groups. Without biological
amalgam tion complete assimilation is not possible. Mere
ixture of the groups to a limited degree does not
antee assimilation. But intermarriage or amalgamation
'.e accepted in the mores and become a part of the
In ti iitional structure, before assimilation exists.
ult ralSimilarity : If there are striking similarities between
Dain constituents of culture of groups assimilation is quick
place. In America, for example, English-speaking

vlants are assimilated with grealer speed than non-
Wwho dolnot speak English.
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decide to stop their
month-long strike all
on a sudden.

It mayor may not
provide permanent
solution to group
differences and
disputes. It may only
provide a temporary
solution.

It may be both
conscious and
unconscious a
process. In most of
the instances it takes
place consciously.
Example : Labour
leaders who come
for talks are
sufficiently aware of
the fact that they are
Purposefully seekin g
out a solution tg
their dispute.

Assimilation
normally provides a
permanent solution to
inter-group disputes
and differences.

It is mostly an
unconscious process.
Individuals and
groups involved in it
are often not aware
of what actually
happens within
themselves or in their

group.
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it influences morale constructively.

3.  Group members

High morale also stems from the attributes and manner in
which the coworkers of the group conduct themselves, If
associates of the work group function jointly and there exists
common trust and acceptance between them, morale is likely
to be high.

4. Job Satisfaction

Employees do their work well in case they are personally
satisfied with their performance and are able to derjve
pride from it. Jobs that provide satisfaction playa
significant role in building up the morale, specifically

whenevery member of the workforce has the yrospect
of self-development. - -

‘Organization structure marks out the lines of better-
quality subordinate dealings. If there s clarity in the
de ion of authority and responsibility and superiors
dinates.cormnunjcate freely and forthrightly,
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member in the classroom develop the sense of belongingness
and understands each one's weaknesses and adjusts
accordingly.

(4) Solving Problems : Group dynamics helps in solving
common problem. All the members of the group feels
concerned about each other and always try their best to
solve their probiems.

(5) Helps effective teaching learning : Group dynamics
helps in mutual understanding among students which
keeps classroom atmophere healthy. This works as a
force behind effective teaching. It also works as an
incentives behind effectives learning.

(6) Useful in Guidence and Counselling : Classroom
dynamics is helpful for guidence and counselling of
students. Counselior uses students abilities and talents
for the welfare of the whole group. Thus, every student
feels important as their talent are used for the benefits

of the group.
@ Group Dynamics And Role Of Teachers :

In the effectiveness of group dynamics in the classroom,
the teacher in fact, is the sources and leader of all that

goes on 1n the classroom. Following are the role of
teachers in the implications of group dynamics in the
classroom.

(1) To make the teaching effectives : Teacher has to deal
with the students everyday. In order to make his teaching
effective, he must study group dynamics of small group.

2) Knowledge of the process of interaction : Students
coming from different socio-economic background
assembled in the classroom. The teacher must have the

knowledge of the process of interaction among the
students from different background.

= “lijyry L Gt A INT s o
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G)

(4)

®)

(6)

(7)

Provide Guidence : Ifthe teacher is well acquainted with
the knowledge of group dynamics, he can provide better
guidence to the students for their adjustment.

Promoting Classroom Climate : The emotional and social
climate of the classroon: can be improved only by the teacher.
If there are conflicts, rivalry, fear or anxiety in the group,
learning will be distrubed. The teacher can find out the causes
and can use remedial measures to maintain conducive
environment in the class.

Knowledge of Mechanisms of Group Formation : The
teacher must know how adolescence form groups and what
is the structure of group in general and other mechanisms
operating in group situation. He must see that groups are
not formal on the basis of caste, creed and religion.
Promoting Mental Health : In school most learning takes
place in social situation. Mental health of the group is an
important factor in the learning process. The teacher can
improve intragroup relations to maintain the metal health of
the individual members.

Detecting isolates : The teacher must understand that the
pal-te?'ns of friendship or preferences vary from activity to
ac.t.mly. He must detect the isolates and help them to adjust
with the group.

+2.227" ="' “Functions of a leader”,

: Leadership refers to the person whom people fo-llow the

person who guides or directs others. A leader has to perform

many functions inamodern society. Some of these functions
are discussed below.

The leader as Executive
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The leaders have a very important function of co-ordinating
the activities of the group. He works as an executive. He
distributes the work among the members. He sees the
executi.on of the policies. The leader of a political party
makes it a point to see that the policy of the party is being
executed. He also assigns the work of party propaganda to
some persons, secretarial work to some others and the
election work to some other members. He orgnises
discussions for the execution of the plan and acts asa gUide
during the discussion.

e -

2. TheLeader as Planner

When once the objectives and policies of a group have

been decided upon, the next step is to plan the work in

such a manner so that they are properly executed. The

leader functions in the capacity of the planner also. He
decides what ways and means are to be adopted to
achieve the objective of the group. He plans the work
of the group in such a manner that the goal of the group
may be achieved through proper steps being undertaken
at the present and also in the future.

The Leader as Policy-Maker

Animportant function ofthe leader of any social groupis to
plan out the group goals, objectives and policies. Theleaders
may themselves planthe policies and the objectives or they
may get the policies or objectives from other sourc,es and

then may try to establish them in the goup.

4. The Leader as Expert
The leader's function is also to guide and advice his
followers. He is usually a source of readily available
information for the group members. The leader must,
therefore, be quite a capable individual. He should give
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